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Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves
behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details
the strategies implemented to reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based
resources and information for schools, parents and carers, and students. Schools are encouraged to visit
the website to support whole-school prevention, early intervention and response approaches and
strategies for student bullying behaviour.

Woniora Road School's commitment

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe, inclusive and respectful learning community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Our school engages in the following practices to promote a positive school culture.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented
to promote a positive school culture where bullying is not accepted.

Dates Communication topics

Induction/Enroll | Behaviour code for students. (WRS Enroliment Pack)

mant

Weekly Friday afternoon whole school assembly. Positive events from throughout the week from each class are
arlknnwladnad Rarnnnitinn Af clirrace and attandanca milactnnac

Ongoing Each classroom develops a set of Class Expectations and Values. The Expectations & Values are compiled
in a liviina dAdariimant and arraccihla via tha Qhtiidant Hith
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1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Communication topics and Professional learning

Ongoing Class Teams and whole school staff meetings. Meetings identify emerging student issues and provide
nnnanrtiinitv far etaff tn develan a fnncictant annrnach tn manane ctiidant hahaviniir

Ongoing Staff provided opportunity to obtain Mental Health First Aid training/certification. Training is context specific

Ongoing Staff provided opportunity to undertake Accidental Counsellor certification. Training involves conflict

Weekly Wellbeing Meeting each week that identifies emerging student issues in each class and creates referrals for
Hama AL NIAA R A-, TaAamn 100N NT O Natiimanllawl Mantinma rmrinmiiban Ava ~mmamnmnmailhla fau All AL~ EF

1.3 New and casual staff

New and casual staff will be informed about our school’s approaches and strategies to prevent and
respond to student bullying behaviour in the following ways.

- New and casual staff are introduced to the school by executive and are provided with a Staff Induction Package
that details school context and useful information.

- New staff are provided with student profiles which provides a summary of each students history and potential
behavioural concerns.

- New and casual staff are placed in team teaching arrangement with experienced staff members, where they are
able to discuss current and emerging behaviour issues and the methods used to manage those situations.

- New staff are mentored by the class Assistant Principal allowing new staff the required time to adjust to our
specific context.

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student learning, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to regulate their emotions and
behaviour and develop socially. Information is provided to assist if children have been involved in
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school's website. Check the boxes that apply.

[]|School Anti-bullying Plan NSW Anti-bullying website Behaviour Code for Students
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2.2 Communication with parents

Our school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying
behaviour.

Dates Communication methods and topic

Ongoing Termly Student Review Meetings. Staff & parents meet for a comprehensive review of their child's
adiiratinnal enrial and amantinnal nranracce thraininhninit tha tarm

Ongoing Staff have regular phone, email and text contact with all parents. (Topics: attendance, achievements,
wallhainn)

Ongoing Termly Newsletter provides parents with an update of positive school culture and events. *

Ongoing Parent Microsoft Teams channel to provide information, support and external resource hub. (Relevant links
tn wallhainAa racniirrac)

3 Support for wellbeing and positive behaviours

Our school’s practices support student wellbeing and positive behaviour approaches that align with our
school community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and
strategies in practices include the following.

- Wellbeing Team comprising of School Counselor, Student Support Officer and Occupation Therapist are available to all
students and a regularly informed on all emerging issues.

- Hurstville Police Youth Liaison Officer to visit school to address personal safety, help seeking and protective behaviours.

- Student Leadership group undertakes courses including Generation Next and Youth Mental Health First Aid in order to better
support peer-to-peer wellbeing and to support their own leadership development.

-School has comprehensive engagement program schedule. Programs are designed to promote wellbeing, increased
attendance and the development of social skills.

- SSO Year 13 Program to support transition from school.

- SSO conducts Respectful Relationships workshop on a weekly basis. Students cover a range of topics from healthy
boundaries, conflict management and communication skills.
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